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Abstract

The study aimed to identify leadership and innovation and its role in enhancing the
level of performance of employees in the municipalities. community, its development, and
bringing about changes in society. The study dealt with the concept of leadership and
innovation and their role in improving the performance of municipal employees

The study used the analytical descriptive approach as it is one of the most widely

used approaches in the study of human social phenomena. The descriptive approach is a tool
and method for analyzing and describing strategic planning and its role in evaluating
performance in municipal work in Jordan.
The study reached a set of recommendations and results, and the study confirmed that
leadership and innovation have a role in raising the level of performance of employees in
municipalities in Jordan, and that competitiveness is necessary in municipalities because it
brings about a radical change and a shift in the way in which municipalities and institutions
are managed to move from the strategy of crawling and freezing in front of problems And
the challenges posed, and the study recommended that municipal leaders should promote a
culture of entrepreneurship and innovation, which contributes to distinguishing the
municipality from other municipalities.
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22 — Vogel, P., and Fischler-Strasak, U. (2014). “Fostering sustainable innovation within organizations” in

Sustainable entrepreneurship (Berlin, Heidelberg: Springer), 191-205.

S il (giia b Caadd Adlae cdaniall & V) play) dilee o Lty yusal) 53 (2004.) sl (galgll - 7
bl S6 0plS, T, e ciball ddilie clugall

24 — Régo, B. S., Jayantilal, S., Ferreira, J. J., and Carayannis, E. G. (2022). Digital transformation and

strategic management: a systematic review of the literature. J. Knowl. Econ. 13, 3195-3222.

2 — Vincent, A. S., Decker, B. P., and Mumford, M. D. (2002). Divergent thinking, intelligence, and

expertise: a test of alternative models. Creat. Res. J. 14, 163-178
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30 — Soleas, E. K. (2020). Leader strategies for motivating innovation in individuals: a systematic review. J.

Innov. Entrep. 9, 1-28.
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