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Abstract

This research aims to study the effect of organizational intelligence on organizational trust by
applying it to the employees of the Ministry of Communications in Iraq. To achieve this goal, a
questionnaire consisting of 58 questions was designed, and the researcher made tests of validity and
reliability for this questionnaire, and it became clear that all standard coefficients were significant
for all variables of the questionnaire. The sample size was 371 individuals, of which 320 were valid
for analysis, and the researcher relied on distributing the questionnaire on the regular random
sample and the questionnaires were collected from the workers in question and analyzed
statistically. The results showed a positive significant correlation between the dimensions of
organizational intelligence and the dimensions of organizational trust, and the results indicated that
there was a significant effect of the dimensions of organizational intelligence on the dimensions of

organizational trust.
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