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Abstract

This report aims in general to identify the characteristics and characteristics of the ideal
employee, and the most important behaviors according to the Islamic perspective, Enterprise
leaders are able to evaluate the ideal employee in general, and this report is based on
answering a set of questions that facilitate the achievement of the main objective of this
study, This is done through the descriptive method, which depends on reviewing previous
studies, and reviewing the references, The research is based on the most important
information related to the subject of the study, and the most important results are as follows:
And that the public employee there is no fundamental difference between his legal and
administrative concept, as he is the person who is entrusted with permanent work in the
service of a public utility run by the state, That this person is strong and honest, works with
perfection, sincerity, safety and sincerity, and takes into account God in every work he does,
And that the most important sources of Islamic values that can be relied upon to evaluate the
behavior of the public employee from an Islamic perspective are the Qur’an, the Prophet’s
SUNNAH consensus and measurement, And that there are subjective factors (intelligence,
age, gender) and other environmental and social factors (family, school, university, and the
media) that affect the general employee's behavior, The public servant must be urged on the
commendable behaviors, and kept away from the unpleasant behaviors, And to ensure
familiarity with the laws and regulations in force, and their application without any abuse or
contravention, Or neglecting one of the most important duties and responsibilities of a public
employee, The extent to which the public employee is characterized by each of the following
values: honesty, honesty, perfection, fairness, cooperation, and setting a good example are
among the most important indicators of measuring the behavior of the public employee.
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