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RESEARCH TITLE

Organizational Justice as an Approach to Human
Resource Governance

Abstract

This study aims to analyze the relationship between organizational justice and the
implementation of human resource governance by exploring the extent to which the
dimensions of organizational justice—namely distributive justice, procedural justice, and
interactional justice—contribute to supporting governance principles within institutions. The
study adopted the descriptive analytical method, along with inductive and deductive
approaches, to interpret the phenomenon under investigation based on theoretical literature
and previous studies. The findings revealed that organizational justice constitutes a
fundamental entry point to achieving good governance in human resource management.
Employees’ perceptions of fairness in outcomes, procedures, and interpersonal treatment
positively influence their performance and reduce workplace conflicts and disengagement.
The study recommends that institutions review their policies concerning reward distribution,
ensure fairness in recruitment, promotion, performance appraisal, and training procedures,
and commit to applying administrative policies transparently and equitably to enhance
governance effectiveness and balance the interests of management and human capital.

Key Words: Organizational Justice, Human Resource Governance, Distributive Justice,
Procedural Justice, Interactional Justice.
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