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RESEARCH TITLE

The Role of Justice as a Determinant of Ethical Leadership in
Enhancing the Quality of Work Life in the School Feeding and
Humanitarian Relief Project (SFHRP)

Abstract

This study aims to identify the role of justice as a key determinant of ethical leadership in
improving the quality of work life within the School Feeding and Humanitarian Relief
Project. The study employed a descriptive-analytical methodology appropriate to its nature
and objectives, aiming to answer research questions and test the proposed hypotheses. The
significance of the study lies in exploring the relationship between justice, as an independent
variable, and the quality of work life, as a dependent variable, within an integrated model.
This integration is considered novel as it combines a component of ethical leadership with
its direct and indirect effects on employee experiences in the workplace. A non-proportional
stratified random sample of 500 individuals was selected from the study population, of
which 335 responded, representing a 68% response rate. The findings indicated a moderate
level of justice practices in the studied context. Hypothesis testing revealed a direct and
significant relationship between justice and improved quality of work life. The study
recommends enhancing current justice practices and promoting a sense of fairness among
employees, particularly in areas such as salaries, rewards, promotions, and career
development. Additionally, it highlights the urgent need to promote work-life balance
through initiatives like stress management, time management, flexible schedules, and remote
work.

Key Words: Justice, Ethical leadership, Work life, Work-life balance, Remote work.
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